Evidences of not to change

Process of restructuring of State and liquidation of 12th September fascism was never built as a chaotic process. It is impossible for the mind  of the State, to not to put something new in the place of what has liquidated. Since it will cause problems for State if they don't replace with new, they put new wine into the old bottles. 

Redesign of the unionism is in progress with this approach. In Turkey as in other countries, it is very important for State and capital to keep trade unions under control.  There are many tools for that. First trade union legislation, inspection of financial resources, trade union administrations under control etc. were used one by one or all together. 

12th September military coup d’etat was the highest point of this ambition to control. The legislation and the constitution which was wholely prepared in the framework of employer organization’s suggestions, created a trade union and collective bargaining agreement environment where they don’t even need to hide this ambition to control. 
It is obvious that who benefits from a legal structure in which DISK and its affiliated unions were closed, founding of new unions were prevented by workplace and sectoral thresholds, resigning from state controlled unions was obstructed by notary obligation.
Despite of all the pressure made by both ILO and international labour movement, this regime hasn’t changed for 30 years. In order to change this regime the most serious step was made on 2012. It is obvious that until this year, the trade union tradition symbolized in Türk-iş Confederation persistently tried to protect these three conditions.
If these three conditions are conditions for state and capital to control labour and union movement, is it possible to call independent unions to those who defends these  conditions?
Or is it possible to call democratic to a union who loses their independence?
While “Trade Unions and Collective Labour Relations Bill” was being discussed in the Parliament, Minister of Labour was telling opposition parties, “we have consensus with social partners, we can’t accept any proposal to change in this law”

Then we learned that, before this Bill was sent to the Parliament, a secret protocol was signed between the Prime Minister and Türk-İş and Hak-İş, they supported the Government on issues such as sector thresholds, restrictions on right to strike, notary obligation for one more year etc.
Collaborator and dependent unions of State and capital controlled trade union system were in secret negotiations in order to sustain this dependant relations. By doing this they caused huge damage on improvement of union movement in Turkey. 
When their dirty negotiations became public, they tried to save themselves by blaming other Board members who they work together in the same Board.

So when they say that we have changed, we made mistakes in the past, that’s the real meaning of this.

2012: Metal workers’ anger grows
2010 was group collective bargaining agreement year with MESS (Metal Employers’ Organization) for three unions (Türk Metal, Birleşik Metal İş, Çelik İş).
When collective bargaining process starts Türk Metal’s proposal of demands attracted too much reaction especially at factories in Bursa region. Bosch and Renault factories were in the lead. After Turk Metal and MESS signed their agreement, reaction grew much bigger. 

Birleşik Metal İş didn’t sign the agreement and go to strike after the strike decision Birleşik Metal signed a much better agreement. With the effect of this, before 2012 term, resignations from Turk Metal started in factories (Bosch, Cengiz Makine) where there were some discontent in the previous term. All of these happened in March.
The struggle gone much beyond the classical collective bargaining struggle, it showed that collaborationist enforcing collective bargaining agreement system can be broken down. 
In November, when Birleşik Metal announced its collective bargaining proposal, the struggle in 2010 revived again. After Turk Metal announced their proposal too, in all workplaces Turk Metal members showed huge reactions against the proposal. These reactions weren’t just against collective bargaining agreement but they were also reactions against a particular trade unionism . Turk Metal members reacted against the proposal prepared without their opinions asked and the agreement was signed without their consent.
Especially reactions in 2 big workplaces turned into biggest worker demonstrations in recent years. Eskişehir Arçelik factory workers marched for 15 kms from factory to city center. Bursa Renault workers occupied factory for one shift and stopped production. This shows that the reactions were against the collaborationist trade unionism rather than collective bargaining agreement draft. 
Turk Metal first tried to reduce reactions by lying to workers. After that in Renault, they gave the names of 31 workers to company management to dismiss them. With the fear created by dismissals, they thought that the situation is under their control and they declared that they won’t change the draft. 

This process, showed that Turk Metal members doesn’t trust collaborationist union. A huge anger has accumulated and most probably this anger will explode again for several times. 
Sufferers of collaborationist union structure seems determined to end this structure. In such situation, every step which will cause legitimization of this structure, would also sabotage metalworkers’ rising struggle.  

Especially international trade union movements’ sensitivity about this issue is very important. Some people might think that we can effect them if we include them, this is just an illusion. 

We won’t be able to effect them but we will stain ourselves. 

We will make international labour solidarity to grovel. 

Turk Metal expelled from IMF and right after that they built International Eurasian Metal Workers’ Federation with the support of Turkish Government and administers this Federation. In that organization Turk Metal worked against workers’ international unity and solidarity. Why did they created a rival organization against IMF? Are the member organizations of this Federation, independent unions or state controlled organizations? Right now, in which situation is this structure? Those who doesn’t answers these questions, shouldn’t and can’t be members of any international workers’ organization other than the ones they created.  
When Birleşik Metal İş started to organize in Bosch, in the flyers Turk Metal distributed at the workplace, they were saying that, “they will move the jobs in Turkey to Germany, the German trade union provokes them and they want to prevent the jobs to come to Turkey.” If those who uses these words, will be part of international union movement we all have to ask ourselves, how can we be part of it too? Or why Chinese unions are not here, why we expelled Belarus trade unions?
In the same way, when Renault workers occupied the factory, Turk Metal told that French union is doing some “covert” action to rescue their closing factories. This sort of an understanding how can apply to be a member of international trade unions?

This structure works against international union movement and they brag about doing the work of German or French workers for lower wage, they brag by telling that we took their jobs and they don’t do this secretly, they do all of this openly through press releases, flyers etc.
How can they blame Birleşik Metal of being ”agents”, just because we did what we need to do for international solidarity?

Meaning of this is clear: “We overlook on working for less, working insecure and precarious way. If workers reject that we fight against them with our dependant, anti-democratic union structure and we work for employers’ from every nation.”
Since Birleşik Metal İş believes in international workers’ solidarity from the heart, instead of working for employers’ from any nation, we would be honored to be agents of workers’ movement from every nation.
It is sad that IndustriALL members needs to even discuss membership of organizations who sells themselves to interests of capital. 

International workers solidarity or international workers solidarity. Choice is clear

The Fact of Türk Metal 

Introduction 

An important political process is ongoing in Turkey. The process which might be briefly called as the restructuring of the state under the influence of the internal as well as international dynamics takes its course where the positions of the structures which had been dominant for long years in the political power of the country are being re-determined within the power bloc and some groups are being liquidated. Changing balances among the domestic capitalist groups as a result of the articulation process with the global economy which accelerated in 90’s and the progress of the relations with the European Union are the outstanding factors which support the restructuring of the old political regime. Within this context, under the name of “democratisation”, liquidation of some of the secret structures within the state which resisted to the new circumstances, most importantly the reconstruction of the relations of the armed forces with the political power causes numerous custodies and arrestment. 

The process known as the “Ergenekon legal case” is presented to the society mainly as an operation of “cleaning and purifying”. During this legal proceeding, it is seen that many of the members of the armed forces (both those still on office and those already retired) tried to resist against this liquidation operation with their civilian extensions. 

One of these civilian extensions is the Türk Metal trade union. Mustafa Özbek, the former president of the Türk Metal trade union was arrested within the framework of these operations and it is seen that they gave financial support to the so-called Ergenekon organisation and assumed tasks together in some of the horizontal organisations (such as the Türkiyem Community).

After the arrest of Özbek, the board which he worked in close relations for long years made redistribution of task within it and former general secretary Pevrul Kavlak was elected as the new president. 

Pevril Kavlak’s board, while at the first instance was defending the past so explicitly, in time left this politics and started efforts for eliminating all kind of visible connections with the past. They based their basic claim over the discourse that Türk Metal is not anymore as it was before and that it changed. And they concentrated such efforts especially on the level of the international trade union organisations. 

They think that the unification process of the global trade union federations and their significant position in the board of the Türk İş confederation are important opportunities for them and they frequently repeat their demand for affiliation. 

Who would be most happy if Türk Metal were to change are the metal workers in Turkey. Indeed there exists a change. However this is by no means a change which occurred with the operation of the democratic mechanisms for the trade union. This is a change which occurred during the restructuring process of the state within the restructuring of the state again in order to hold a dependent position. 

The international trade union movement of course may play significant roles for the change of the Türk Metal. However what should not be forgotten is that no change which is not forced by the members of the Türk Metal would actually mean to save a structure that tries to adopt itself to the restructuring process. The global trade union federations should know that instead of a “first affiliation than transformation” approach, “first transformation than affiliation” approach will be more accurate. 

The first approach, by its origin, will cause a structure that is equipped with the function of preventing the workers to struggle independently from the state and capital to legitimize itself in the international trade union movement; and this is unacceptable. 

The second method would mean the global trade union federations to give support to the metal workers’ efforts to transform their trade union from below and this is obviously what international solidarity means. 

YEAR 2009: Compliments to Özbek

On the date of 22 January 2009, within the context of the Ergenekon procedure that was carried on together with the allegation of throwing down the government of the Turkish Republic by using arms, a police operation was made in the headquarters of Türk Metal trade union, in president Mustafa Özbek’s house and in the Avrasya television which was financially supported by the trade union and managed by M. Özbek’s son. In addition to Mustafa Özbek, the Vice Presidents of the trade union, Pevrul Kavlak, Mecit Hazır, General Secretary Muharrem Aslıyüce and the former General Financial Secretary Süleyman Erdinç was taken under police custody. Those other than Özbek were released on the date of 25 January. 

The then vice president Pevrul Kavlak told the following in a press conference: 

We are passing through a period when the Turkish trade unionism is subjected to intense attacks, planned and programmed. 

(…) The imperialist circles, (…) accelerated their efforts to create organisations and trade unions to be their ‘puppets”.

(…) It is inevitable that a puppet trade union movement will be degenerated and will be enslaved as time passes. 

P. Kavlak was making the evaluation that their president was arrested as a result of the efforts of the imperialist forces to create puppet organisations and while they were preparing to start a struggle in order to defend the rights of the workers, they were targeted as part of the fear empire project that is tried to be created by the USA and the government. And in addition to this, he was emphasizing that these events occurred in a process when more than 600 thousand workers were dismissed and about 15-16 thousand Türk Metal members were dismissed. 

(…)

Within this context there is the fingerprint of America under and behind every kind of illegal activities in our country. 

The democracy understanding of America does not permit their ugliness and unfairness to be expressed. 

Hence, the intimidation process which is started against those who are holding the flag of Independence in Turkey, by the circles which the Turkish people most trust, forces our people which it gradually transforms into an individual of the fear empire to become pro-Americans. 

P. Kavlak, commits great fidelity to their arrested president, calls him as the veteran of the Turkish trade union movement and demands him to be released pending trail.
“Mustafa Özbek,

is the President of Türk Metal trade union and the leader of the metal workers. 

Mustafa Özbek is the veteran of the Turkish trade unionism. 

He is the one who saved the Türk Metal Trade Union long years ago from being a little entity having 14 thousand members and made it today one of the world’s greatest and strongest trade unions….

If today in the real sector the wheels are turning without any fear and any problem, that’s mainly because the role played by the contemporary trade unionism which Özbek built over the fundamentals of compromise and dialog. 

During times when Turkey was left to political loneliness in the geography of the East Bloc and Eurasia, the one who gathered the trade unions in this geography against imperialism and who constructed strong trade union solidarity was Mustafa Özbek, our president and leader. 

(…)

Us, as the Headquarters of Türk Metal Trade Union are standing still just as our president asked from us.

We will continue our road in order to attain our trade union targets together with the ideas which our President planted in our heads.”

March 2011: Compliment to the Prime Minister 

P. Kavlak, who stood behind the arrested president in January 2009, who accused the government in a press conference rather implicitly “for creating a fear empire” and intimidating the society, organised the 8 March International Women’s Day meeting on 7 March in the facilities of the trade union. He also invited Prime Minister Tayyip Erdoğan to the meeting. The reason why 8 March was celebrated on 7 March was that it was the birthday of the president. He stated the following in his speech: 

“Today is 7 March 2011. This day is important for two reasons for Türk Metal. Our Prime Minister, who participated in the by-elections and was elected eight years ago on 9 March 2003, as deputy, did not break our heart and responded to our invitation to be our honour guest for the first time…

You saved our country from a bottleneck with regards stability and you gave life to the economy. And you showed a decided attitude against those who try to ignore Turkey in foreign politics, mainly in the EU process. Thus you gained the appreciation of the Turkish people…

There are fatalist people in this country. We observe them with taking lessons… You came and gave honour to our assembly. I want to thank to your Excellence.”

According to the articles of the newspapers of that date, written orders were given to the hands of the women that were filling the hall and the following were written over them: 

“The slogans will be shouted three times each. After the end of every slogan there will be applause. The slogan when the Prime Minister takes the floor will be: The nation and the state are entrusted to you.”

Emin Çölaşan, the journalist who was a program maker in the Avrasya television funded by the trade union during the presidency of Mustafa Özbek was writing the following over this meeting: 

“Tayyip’s face was smiling. Ergenekon case worked; the operation of conversion and acquisition of Türk Metal Trade Union was successfully completed!

No one should ask any more “Well friend, why the people and the organisations have no voice? What kind of a chicken society we had become; what are the reasons of this? How the organisations are frustrated and intimidated and then being acquired”!

I just gave you a concrete example above.
Here is the Türk Metal Trade Union which is made to turn 180 degrees and to sit in the arms of the JDP!
From where to where!.. From the strongest opposition position against Tayyip, to making people to shout as “The nation and the state are entrusted to you!”

I would say this is a shame, but I do not say anything anymore”.
So “we have changed” the statement of Pevrul Kavla is quite true with this regard. Kavlak, who after the arrestment, donated the title the veteran of trade unionism to Özbek, just after he became the president, made all pictures and bust sculptures of Özbek in the building of the headquarters to disappear; dismissed all trade union staff and trade unionists who were known to be close to Özbek from the trade union and was rapid to start complimenting the JDP government. 
The historical origin: Who established Türk Metal?

In order to understand whether or not there might be change in Türk Metal, one should have the knowledge about the recent history of the trade union movement in Turkey. 

The existing trade union laws were enacted after the 12 September 1980 military coup d’etat, in a period where there was no elected parliament; DİSK and its affiliated trade unions were closed and the trade union activities were suspended. 

The origins of Türk Metal go back to the year of 1963. Türk Metal federation which had a federative type of structure according to the prevailing legislation of the time, in 1973 was re-established as a sector trade union due to the legal requirements. During this establishment process, an important part of the trade unions affiliated to the federation organised as sector trade unions too and thus the new trade union became one of the small trade unions within the sector. 

According to their own documents, within the 1973-1980 intervals the number of their total members was around 14 thousand. Again according to their documents their membership reached 130 thousand in 1986. 

In Turkey the trade union activities were suspended in the period in between 1980-1983. Maden-İş, affiliated to DİSK, which was the trade union with the largest membership in the metal sector, was closed by the military regime. The collective agreements were completed by the High Arbitration Board as covering the years of 1981-1984.

Among the collective agreements in the metal sector which were completed by the High Arbitration Board the number of the workplaces where there were Türk Metal members was 24, and the number of the workplaces where Maden-İş trade union was organised was 109. A majority of these 109 workplaces were transferred to Türk Metal in a single night and today they are still within that body. 

This membership transfer happened via a very special operation. The laws of trade unions and collective agreement were enacted in 1983. The articles about the membership and authorization procedure came until today without any changes. So how it was possible to transfer the members of Maden İş to Türk Metal?

One of the leading columnists of that period, Teoman Erel, wrote his observations about this process in the Milliyet newspaper as the following: 
“Maden-İş is in a state whose activities are stopped. But Türk Metal is open and the trade union is active. And it is also quiet inpatient. Türk Metal wants this: the legal changes should be immediately completed and the trade union life, including the organisation, should return to a normal. If in metal goods sector the legal changes would be completed without giving any opportunity to the other trade union organisations and they would be promptly enacted, the doors would be opened to Türk Metal and closed to the other one”. (Teoman Erel Milliyet 23 February 1982)

The law was enacted in a period when Maden İş was closed and its leaders were arrested. But an additional article was put in the law. With this article, the notary condition in the membership was abolished, for the assessment of the 50 percent plus 1 majority that was required for the collective agreement authorisation an arrangement was made so that the lists to be declared by the trade union in the workplace were to be based on. 

Türk Metal was given authority in the workplaces where previously it even could not pass in front their doors. Because MESS (Turkish Employers’ Association of Metal Industries) ordered its members to give the lists of the names and social security registration numbers of the employees who work in their workplaces to Türk Metal trade union. Hence a trade union with 14 thousand members was converted into the greatest trade union of the sector. 

This historical fact shows that Türk Metal is a trade union which was “established” by the state and the capital. And this historical fact at the same time constitutes one of the most striking examples when the working class and the trade union movement was taken under control by the “fake” trade union organisations under the control of the state and capital. 

This is also an answer to the question as to why Türk Metal is taken under defence by the state and capital as an emplacement against the genuine trade unions and why Birleşik Metal İş is confronting the attacks of the capital-yellow trade union in many of the workplaces. 

On the other hand, this historical fact is clear evidence that this fake structure cannot change in a minute. Change in this structure is not possible unless there is a very strong workers’ struggle and unless this struggle is not supported by the international trade union movement. 
Blood money which could not be paid for 30 years 

There is a strong continuity in between Türk Metal’s being “established” by the military regime and the capital 30 years ago, and the support given to the “change” of the existing legislation in Turkey today by protecting their essence as contradictory with the ILO principles.
The demands for the trade union and collective agreement laws to be changed are constantly in the agenda of both the international trade union movement and the genuine trade unions. 

The Turkish Republic for quarter of a century is ignoring such demands, delaying them and trying to neglect them. Behind this behaviour of the state, there is the support of the trade union monopolies which were fed by the arrangements held in the trade union sphere by the 12 September coup d’etat. 

What happened to the new draft law that is sent to the parliament at the moment shows this once more so clear. Before the draft law was sent to the parliament, Türk İş board demanded a meeting from the prime minister and after the meeting important changes were made in the the draft law which came to the council of ministers. The sector threshold which was 0.5 percent in the first draft that came to the council of ministers was aroused to 3 percent. And again the arrangement which provided security to the trade union representatives was eliminated from the draft law after this meeting. And after the meeting the strike prohibitions were expanded. 
Türk İş high board and the trade unions which stood with it, in the press statements they made about the draft law, explicitly defend the sector and workplace thresholds. In addition to this, they run lobbying activities in the parliament together with two employers’ organisations, namely the TİSK (Confederation of Turkish Employers’ Trade Unions) and TOBB (Association of Turkish Chambers and Exchanges). 

All of these are nothing but thanksgiving for the trade union monopoly that was granted to them 30 years ago. 

Free and democratic trade union arrangements will not happen in Turkey unless strong struggle is given against this reactionary structure. 

Relations with the Ergenekon organisation 
It is not surprising that Türk Metal has relations with the organisation known in recent years in the public opinion in Turkey as Ergenekon but actually which is known to have secret activities in many countries after the 2nd World War and revealed in time; i.e. the organisation nothing more than the counter guerrilla. 

Mahmut Taşdemir, who was the deputy of Mustafa Özbek for 4 years, claimed in the statements he made in the media that meetings of JİTEM (Gendarmerie Intelligence Organisation) were made in the trade union headquarter. Taşdemir told: 
“Many of the JİTEM meetings were done in the closed hall in the headquarters of the trade union. All of the incomers were in civilian suits. But from their addressing to each other we understood that they were army officers. Decisions were taken and implemented in these closed meetings. After 2005, decisions against the existing government were tried to be taken and implemented. The expenditures of the JİTEM people during the meetings were afforded by the budget of the trade union.”

The organisation called as JİTEM was not recognised by the state for long years. However in the recent process its founders themselves recognised the existence of JİTEM. This organisation is especially known to be responsible for the murders with unknown offenders in the East and the South East Region. Recently bones of nearly 40 people were found in the excavations made in the garden of the JİTEM command centre in Diyarbakır. 

It is possible to ignore this just as an allegation but there exist other information. It is documented that recently passed away Rauf Denktaş, the first founding president of the Northern Cyprus Turkish Republic worked in connection with the Turkish Counter guerrilla. The same Rauf Denktaş, on the one hand gave support to the activities of Türk Metal in Cyprus by allocating frequency to the Avrasya television and providing financial support in the purchase of the land and hotel which Türk Metal uses for the purpose of training; and on the other hand he was one of the founders of the “Türkiyem Community” together with Özbek and some of the retired generals who are now arrested and being trailed under the Ergenekon case. 
The founding manifesto of the Türkiyem Community was full of fascist ideas; it was a manifesto which declared that the country is tried to be divided and fractured; which called the people to struggle against the supporters of these destructive activities and which emphasized that the armed forced are tried to be depreciated and resistance is legitimate against this depreciation. 

Cyprus was also the place where the International Federation of Eurasian Metal Workers was founded. It was founded in 1994. During that period Türk Metal was an IMF affiliate and the metal trade unions of the countries such as Moldavia, Belarus and Ukraine asked mediation for their affiliation to IMF, and IMF refused their affiliation by arguing that these structures do not comply with the democratic trade union principles. 

Then, International Federation of Eurasian Metal Workers was founded under the leadership of Türk Metal and Özbek at that date explained the pretext of the foundation as such: “If IMF closed its doors to the faces of the Eurasian metal workers, we can unite and constitute a new international metal foundation." Thus, UAMİF was designed as an alternative structure to the IMF.
What is striking is that UAMİF was one of the various structures that were founded under the name of Eurasia. Within the framework of the state policy of the Turkish Republic towards the region after the dissolution of the Soviet Union, various “associations”, “non-governmental” organisations, from training to taekwondo, whose centres were in Turkey, were founded. In 1992, TİKA (Turkish Collaboration and Coordination Agency) which was founded with a decree enacted by the council of ministers was established especially in order to run the activities of the state in this area. It is another fact showing how basic the state policy about this area when one thinks that the existing MİT (National Intelligence Service) president is also chairing this entity. 

Together with the establishment of UAMİF, the relations with IMF were spoiled. Even though Türk Metal did not have any monetary problem, it started not paying the subscription fees to the IMF and in the IMF Central Committee meeting made in 2001 in Sydney, it was expelled for not paying its fees.
The relations with Ergenekon or the Counter guerrilla were not limited with this. It was determined by the report of the Board of Banking Regulation and Auditing (BDDK) that 112 million dollars were transferred illegally from the cash of the trade union to many illegal structures, mainly the Ergenekon organisation and this report was annexed to the Ergenekon case. 
According to this report, expect for the amounts which are thought to be in relation with trade union activities, from the budget of the trade union, 165.320.672 TL, 100.000 euro and 173.100 US dollars were paid to various persons and entities in cash, in check, or via EFT or transfer. 
Again according to the same report, it was stated that in the period of 1999-2009, a total of 13.351.969 TL, constituted by 5.777.211 TL, 3.978.576 dollars, 46.000 marks, 250,970 euro and 349.070 pound sterling were transferred to the members of the Özbek family. 

Also it was determined that from this money, 2.258.643 TL was paid to Şeref Özcan, a relative of Özbek and also the president of the Gebze branch of Türk Metal trade union. It was determined that 1.107.189 TL and 173.100 dollars of the money transferred by Türk Metal trade union was transferred to Grand Avrasya Hotel, to Pevrul Kavlak and to Mecit Hazır.

The process which launched this investigation started with the dismissal of the 15 years long president of the Manisa branch of the trade union from his post. M. Ali Özaltın, who was dismissed from his post, gave a file to the public prosecutors which contained the accusations that were taken as the basis of the legal case. Özaltın in his first press conference told that, “In the collective agreements we were demanded to take some decisions on behalf of the workers. They tried to do something in the television for the advertisement affairs” and said there are other documents in his hand and he will apply to the courts. What was meant by the branch president was this: the collective agreements were signed without the knowledge of the workers of the workplaces where the collective agreements were continuing in special meetings with the employees with the precondition that they would give advertisement to the Avrasya television, known as the television of the trade union. In fact all of the advertisements given to the television were provided by the companies where Türk Metal was organised. 
Özaltın had other claims of corruption: “This is an event where trillions fly in the air. Perhaps it is the greatest scandal of the last 15-20 years. For example, a building belonging to our trade union is shown as a sale to the boss of its own subcontracted firm. Then it is sold to ART where his son is the chairman of the board of directors. And as the sales price a funny amount is shown. Thus the asset of the trade union is plundered by ART. And also serious amounts were transferred when ART was established. Özaltın, points out that the “Türkiyem” group which was established by the nationalists was entirely funded by Türk Metal.” (Vatan 8 October 2008)

After these accusations together with the files were transferred to the public prosecutors, Türk Metal and its board were taken under the content of the Ergenekon legal case. At this point the income and expenditures of the trade union were audited by BDDK and it was documented that there was corruption in the expenditures. And after this the workers who were the members of Bursa and Manisa Türk Metal branches applied to the courts and asked the faith of the 112 million dollars. As the issue is within the content of the Ergenekon case, the local courts could not start the legal procedures. 

If we put the political discussion of the event aside, it is sufficient in the legislation in Turkey for a board of the trade union to be dismissed when it is shown that a sum such as 112 million dollars was spent illegally and was transformed into a personal source of wealth. Extension of the process in time and continuity of the posts of the people who participated in the board when such accusations occurred within the board of the trade union by 180 degree changing their attitudes towards the political power makes one think that: a secret agreement is made with the political power in exchange of the files. 
Joint project with MESS and training
The collaboration of MESS and Türk Metal goes back to the days of 12 September military fascist dictatorship. Türk Metal is a structure which was fed by MESS and jealously defended even against the smallest threat coming from the workers. The restructuring process of the state and in connection with the revealing of the documents and information which will give an end to Türk Metal, led this couple to continue their relationship in more refined forms. 
At the moment they run project partnerships in many projects worth of thousands of euro. They have joint education activities. Türk Metal gathers its members in its facilities and they “educate” the metal workers together MESS. 
They glorified their partnership with a recent project and they run this as a joint organisation project. They established professional training centres with and without pensions and professional training and documentation centres. They record the information needed by the enterprises in these training centres and they plan to make the workers to start job via the documents they give provide from these centres. Naturally being a member of Türk Metal will be a part of this documentation in order to be hired. 
The final word belongs to the metal workers 
Türk Metal is a closed shop trade union. About the relations this structure builds over the workers, the book of Theo Nichols and Nadir Suğur, Global Management Local Labour: Turkish Workers and Modern Industry, reveals the facts clearly:
“Workers at all four plants organised by Türk Metal are critical of how the union operates:

BoluWG:

There is no communication with workers. They aren't interested in our problems. I haven’t seen the face of the union president.
They don’t deal fairly in the elections. There is not enough notice to become a delegate candidate. They have their list of candidates in the elections. They are not successful in improving social rights.
The trade union is inadequate. They should conduct a survey related to the problems of workers, but they don't do this.
I have no relationship to the union except for my membership.
Our trade union is an employer's trade union and does what the employer says

CerkWG:

I see the union here as a puppet of the employer. They don’t have any dialogue with the workers.  A union must develop a dialogue with the workers and defend the worker’s rights.
They just take the membership fee.  Workers themselves must elect their representatives, not have them come from the top.  The elections are showpieces because the representatives’ list is made from the top and this list is accepted.  Most workers don’t know when the election is.
There’s no difference if there is a trade union here or not.  It’s an employer’s union.
I have been here for six months. I haven’t had any contact with the union

A union should defend worker’s rights.  The union here is finished. They make agreements in their own way.  They support the employer. They don’t do anything about dismissals.  There was a decrease in dismissals after the Germans came.  This firm appreciates the workers, but the union doesn’t.

GebzeWG:

Trade unions are very important organisations for workers.  But union officials can make mistakes.  The big mistake in this plant is that the representatives are appointed not elected

Our trade union is no good.  They don’t deal with worker’s problems. They don't treat everyone the same. They are politically biased. They are not open to criticism. They don’t tell us about elections for representatives. We don’t know when or how they are appointed.    

For me there is no trade union here

They don’t do anything. But they celebrate birthdays and marriage anniversaries with the company.  The manager comes and congratulates them. The union must renew itself.  We can’t elect our own representatives.

The union isn’t democratic.  The representatives are appointed.  The union must integrate with the worker.  The workers must elect the representatives.

BursaCar:

It’s useless. I don’t think it has any function in here. It doesn’t really matter to me whether this union exists or doesn’t exist.  It should respond to workers’ demands.

I see this union as a parasite.  A union should always keep in touch with workers.

I don’t find this union successful.  A trade union should be transparent, and all decisions should be taken together with the workers. 

They don’t know anything about trade unionism.  They have become union officials through someone’s help.  A union should always be on the side of workers when they discuss things with the management, because we pay their salaries.

I think nothing about this union. Does it really exist? Where is it? What is it? I can’t see it.”
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